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SEC. 2. PROHIBITION.

(a) IN GENERAL.—No agency, officer, or em-
ployee of the executive branch of the Federal
Government shall issue, implement, or en-
force any policy establishing an additional
class of individuals that is protected against
discrimination in Federal employment,
other than a class of individuals specifically
identified in a provision of Federal statutory
law that prohibits employment discrimina-
tion against the class, including—

(1) title VII of the Civil Rights Act of 1964
(42 U.S.C. 2000e et seq.);

(2) the Age Discrimination in Employment
Act of 1967 (29 U.S.C. 621 et seq.); and

(3) title V of the Rehabilitation Act of 1973
(29 U.S.C. 791 et seq.) or title I of the Ameri-
cans with Disabilities Act of 1990 (42 U.S.C.
12111 et seq.).

(b) PROHIBITION ON USE OF FEDERAL
FUNDS.—No agency, officer, or employee of
the executive branch of the Federal Govern-
ment shall use Federal funds to issue, imple-
ment, or enforce a policy described in sub-
section (a), including implementing and en-
forcing Executive Order 13087, including any
amendment made by such order.

CIVIL RIGHTS RESTORATION ACT OF 1999

Mr. HELMS. Mr. President, the last
of these bills is entitled the Civil
Rights Restoration Act of 1999. Specifi-
cally, this legislation prevents Federal
agencies, and the Federal courts, from
interpreting Title VII of the Civil
Rights Act of 1964 to allow an employer
to grant preferential treatment in em-
ployment to any group or individual on
account of race.

This proposal prohibits the use of ra-
cial quotas once and for all. During the
past several years, almost every mem-
ber of the Senate—and the President of
the United States—have proclaimed
that they are opposed to quotas. This
bill will give Senators an opportunity
to reinforce their statements by voting
in a roll call vote against quotas.

Mr. President, this legislation em-
phasizes that from here on out, em-
ployers must hire on a race neutral
basis. They can reach out into the com-
munity to the disadvantaged and they
can even have businesses with 80 per-
cent or 90 percent minority workforces
as long as the motivating factor in em-
ployment is not race.

This bill clarifies section 703(j) of
Title VII of the Civil Rights Act of 1964
to make it consistent with the intent
of its authors, Hubert Humphrey and
Everett Dirksen. Let me state it for
the RECORD:

It shall be an unlawful employment prac-
tice for any entity that is an employer, em-
ployment agency, labor organization, or
joint labor-management committee subject
to this title to grant preferential treatment
to any individual or group with respect to se-
lection for, discharge from, compensation
for, or the terms, conditions, or privileges of,
employment or union membership, on the
basis of the race, color, religion, sex, or na-
tional origin of such individual or group, for
any person, except as provided in subsection
(e) or paragraph (2).

It shall not be an unlawful employment
practice for an entity described in paragraph
(1) to recruit individuals of an under-rep-
resented race, color, religion, sex, or na-
tional origin, to expand the applicant pool of
the individuals seeking employment or
union membership with the entity.

Specifically, this bill proposes to
make part (j) of Section 703 of the 1964

Civil Rights Act consistent with sub-
sections (a) and (d) of that section. It
contains the identical language used in
those section to make preferential
treatment on the basis of race (that is,
quotas) an unlawful employment prac-
tice.

Mr. President, I want to be clear that
this legislation does not make out-
reach programs an unlawful employ-
ment practice. Under language sug-
gested years ago by the distinguished
Senator from Kansas, Bob Dole, a com-
pany can recruit and hire in the inner
city, prefer people who are disadvan-
taged, create literacy programs, re-
cruit in the schools, establish day care
programs, and expand its labor pool in
the poorest sections of the community.
In other words, expansion of the em-
ployee pool is specifically provided for
under this act.

Mr. President, this legislation is nec-
essary because in the 33 years since the
passage of the Civil Rights Act, the
Federal Government and the courts
have combined to corrupt the spirit of
the Act as enumerated by both Hubert
Humphrey and Everett Dirksen, who
made clear that they were unalterably
opposed to racial quotas. Yet in spite
of the clear intent of Congress, busi-
nesses large and small must adhere to
hiring quotas in order to keep the all-
powerful federal government off their
backs. This bill puts an end to that
sort of nonsense once and for all.

S. 46
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in
Congress assembled,
SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Civil Rights
Restoration Act of 1999’’.
SEC. 2. PREFERENTIAL TREATMENT.

(a) UNLAWFUL EMPLOYMENT PRACTICE.—
Section 703(j) of the Civil Rights Act of 1964
(42 U.S.C. 2000e–2(j)) is amended to read as
follows:

‘‘(j)(1) It shall be an unlawful employment
practice for any entity that is an employer,
employment agency, labor organization, or
joint labor-management committee subject
to this title to grant preferential treatment
to any individual or group with respect to se-
lection for, discharge from, compensation
for, or the terms, conditions, or privileges of,
employment or union membership, on the
basis of the race, color, religion, sex, or na-
tional origin of such individual or group, for
any purpose, except as provided in sub-
section (e) or paragraph (2).

‘‘(2) It shall not be an unlawful employ-
ment practice for an entity described in
paragraph (1) to recruit individuals of an
underrepresented race, color, religion, sex, or
national origin, to expand the applicant pool
of the individuals seeking employment or
union membership with the entity.’’.

(b) CONSTRUCTION.—Nothing in the amend-
ment made by subsection (a) shall be con-
strued to limit the authority of courts to
remedy, under section 706(g) of the Civil
Rights Act of 1964 (42 U.S.C. 2000e–5(g)), in-
tentional discrimination under title VII of
such Act (42 U.S.C. 2000e et seq.).

Mr. HELMS. Mr. President, I do not
pretend that enaction of this legisla-
tion will solve all of the pathologies of
modern society. But taken as a whole,
they seek to turn the tide of the in-

creasing apathy—and in some cases,
outright hostility—toward moral and
spiritual principles that have marked
late twentieth-century social policy.

The Founding Fathers knew what
would become of a society that ignores
traditional morality. I have often
quoted the parting words of advice our
first President, George Washington,
left his beloved new Nation. He re-
minded his fellow citizens:

Of all the dispensations and habits which
lead to political prosperity, religion and mo-
rality are indispensable supports. In vain
would that man claim the tribute to patriot-
ism who should labor to subvert these great
pillars of human happiness.

Mr. President, that distinguished
world leader, Margaret Thatcher, high-
lighted for us the words of Washing-
ton’s successor, John Adams, who said
‘‘our Constitution was designed only
for a moral and religious people. It is
wholly inadequate for the government
of any other.’’

Our Founding Fathers understood
well the intricate relationship between
freedom of responsibility. They knew
that the blessings of liberty engendered
certain obligations on the part of a free
people—namely, that citizens conduct
their actions in such a way that soci-
ety can remain cohesive without exces-
sive government intrusion. The Amer-
ican experiment would never have suc-
ceeded without the traditional moral
and spiritual values of the American
people—values that allow people to
govern themselves, rather than be gov-
erned.

f

MEASURE READ FOR THE FIRST
TIME—S. 40

Mrs. HUTCHISON. Mr. President, I
understand that S. 40 is at the desk,
and I ask for its first reading.

The PRESIDING OFFICER. The
clerk will read the bill for the first
time.

The bill clerk read as follows:
A bill (S. 40) to protect the lives of unborn

human beings.

Mrs. HUTCHISON. Mr. President, I
now ask for its second reading, and I
object to my own request.

The PRESIDING OFFICER. The ob-
jection is heard.

The bill will be read the second time
on the next legislative day.

f

MEASURE READ FOR THE FIRST
TIME—S. 41

Mrs. HUTCHISON. Mr. President, I
understand that S. 41 is at the desk,
and I ask for its first reading.

The PRESIDING OFFICER. The
clerk will read the bill for the first
time.

The bill clerk read as follows:
A bill (S. 41) to make it a violation of a

right secured by the Constitution and laws of
the United States to perform an abortion
with the knowledge that the abortion is
being performed solely because of the fetus.

Mrs. HUTCHISON. Mr. President, I
now ask for its second reading, and I
object to my own request.


		Superintendent of Documents
	2016-09-23T09:56:47-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




